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Happy  214th  Birthday 


Deputy 

Directors 

Comments 

The  Director  is 
visiting  Marines  in 
South  Florida  at  this 
writing  which  allows 
me  to  pass  my  personal 
congratulations  to  the 
Pacesetters  on  the 
results  of  Fiscal  Year 
1989.  Once  again  you’ve 
earned  the  title  Pace- 
setters. The  6th  Marine 
Corps  District  led  the 
nation  in  percentage  of 
mission  achieved, 
128.11%,  and  in  APR, 
1.602.  Congratulations 
on  a tremendous  year. 

It’s  great  to  be  a 
winner  and  to  be  asso- 
ciated with  winners. 


Your  hard  work,  your 
tireless  efforts  and  the 
winning  state  of  mind  that 
permeates  the  6th  District 
resulted  in  superior 
achievement. 

One  of  the  "Old 
Man’s”  recruiting  axioms 
is  to  reward  Marines  who 
go  out  and  take  the  hill — 
achieve  their  assigned 
mission — and  then,  like 
Marines  have  always 
done,  go  even  further. 


Meritorious  promotions, 
awards  of  medals,  cita- 
tions and  commenda- 
tions were  reaped  by 
the  6th  District  Marines 
throughout  this  fiscal 
year — probably  in 
record  numbers.  Be- 
yond these  professional 
recognitions,  the  Direc- 
tor, as  well  as  the 
Commandant  of  the 
Marine  Corps,  is  per- 
sonally involved  in 
quality-of-life  efforts  to 
enhance  the  Marines’  lot 
while  on  recruiting  duty. 

Hats  off  to  the 
Marine  recruiters, 
NCOICs  and  also  to 
those  who  gave  the 


support  that  helps 
lighten  the  load  of 
quota. 

A special  note 
concerning  the  Leath- 
ernecks in  Charleston, 
S.C.,  Puerto  Rico  and  St. 
Croix.  These  Marines 
lost  a great  deal  when 
Hurricane  Hugo  de~ 
vasted  their  personal 
and  professional  lives. 
They  are  well  and 
uninjured.  Some  expe- 
rienced combat  of 
another  "nature.” 
They’ve  not  lost  pride 
or  spirit.  God  Bless 
them. 


Semper  Fidelis, 


Uncovered 


On  this  cover: 

The  famous  Living 
Emblem  photo  com- 
memorates the  214th 
birthday  of  our  Corps. 
The  photo  is  com- 
prised of  100  officers 
and  9000  enlisted  Ma- 
rines at  the  Marine 
Barracks,  S.C.,  in 
1919. 

See  Commandant's 
Birthday  Message, 
page  10. 
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Drum  & Bugle 
Corps  Marines 
warm  the  hearts 
iof  many  as  they 
perform  in 
communities 
during  their  Fall 
Eastern  Re- 
cruiting Region 
Tour. 


Sgt.  Leah  Gonzalez 

HQMC  teams  perform  at  Jackson 


By  Sgt.  Leah  Gonzalez 

PANCO,  RS  Montgomery 

The  Drum  & Bugle  Corps  and  Silent  Drill  Team 
from  Headquarters  Marine  Corps  performed  their 
usual  precise  snap  and  pop  show  for  Jackson,  Miss, 
residents  at  Veterans  Stadium,  recently. 

More  than  10,000  people  viewed  the  Battle 


Colors  Ceremony  in  awe  as  the  red,  white  and  blue 
clad  Marines  performed  with  grace  and  military 
precision. 

Highlighting  the  show  was  reviewing  officer 
General  Louis  H.  Wilson,  former  Commandant  of  the 
Marine  Corps  and  Congressional  Medal  of  Honor  re- 
cipient. 


Back  to  Basics 


The  end  of  the  Fiscal  Year  89 
closes  out  another  successful  recruiting 
year  for  the  Pacesetters;  setting  the 
pace  not  only  for  the  Eastern  Recruiting 
Region,  but  for  the  Nation  as  well. 

Success  for  the  Pacesetters  can 
be  measured  in  many  areas  from  mis- 
sion to  Professional  Military  Education. 

This  type  of  success  is  a must  for  Dis- 
trict Marines  and  keeps  us  prepared  for 
the  future  challenges  of  the  Corps. 

With  respect  to  mission,  command  policy,  or 
directives,  each  of  us  must  strive  to  alter  our  sched- 
ules in  order  to  be  successful  in  implementing  the 
Commandant’s  directives  (ALMAR  255/88, 178/89 
Professional  Military  Education,  and  ALMAR  127/89 
Professional  Reading  Program). 

PME  is  the  systematic  and  comprehensive 
process  of  developing  the  skills,  knowledge  and 
military  judgement  required  to  deal  with  the  increas- 
ingly complex  Marine  Corps  environment  and  the 
responsibilities  of  higher  grades. 

PME  is  acquired  through  structured  self-study, 
professional  reading,  formal  school  attendance  and 
experience  gained  in  duty  assignments. 


The  Marine  Corps  Professional 
Reading  Program  for  all  Marine 
leaders,  from  colonel  through  ser- 
geant, consists  of  146  books  broken 
down  into  11  subgroups,  one  for  each 
rank.  The  directive  requires  enlisted 
Marines  to  read  a minimum  of  two 
books  a year  (ideally  four)  while 
officers  are  expected  to  read  three 
books  every  year  (ideally  six).  Unit 
commanders  are  directed  to  inte- 
grate this  list  into  their  own  local  pro- 
fessional military  education  pro- 
grams. 

Marines  can  obtain  a copy  of  the 
Commandant’s  Professional  Reading  List  through 
their  respective  commands  as  provided  by  the 
District’s  training  officer.  A library  is  being  estab- 
lished at  the  District  Headquarters  and  each  recruit- 
ing station. 

As  we  proceed  through  this  new  recruiting 
year,  strive  to  be  more  successful  in  surpassing 
mission,  accomplishing  our  personal  goals  and 
become  more  professionally  oriented. 


SGTMA 
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19  Recruiter  of  the  Year  J *Q 

Stations  laud  top  producers 


Meritoriously  promoted  Staff 
Sergeant  Charles  V.  Latimer 
earned  the  honor  of  becoming  the 
6th  District ’s  Recruiter  of  the  Year. 

SSgt.  Latimer,  also  reigning 
as  RS  Montgomery’s  Recruiter  of 
the  Year,  wrote  75  contracts  during 
Fiscal  Year  89. 

Latimer,  a Greenville,  S.C. 
native,  credits  his  success  in  re- 
cruiting to  passing  on  his  belief  in  the 
Corps.  "I  really  believe  that  the 
Marine  Corps  is  the  best  thing  that’s 
ever  happened  to  me.” 

Passing  on  this  belief  has 
resulted  in  his  earning  Recruiter  of 
the  Quarter  for  the  RS  three  times, 
and  the  District  Recruiter  of  the 
Quarter  for  the  second  and  third 
quarters  this  FY. 

The  26  year-old  also  attrib- 
utes his  success  to  a good  support 
group  consisting  of  his  peers, 


NCOICs  from  around  the  RS  and  his 
wife,  Shawneequa.  "She  took  care  of 
things  at  home,  so  I didn’t  have  to 
worry  about  anything  but  recruiting,” 
said  Latimer. 

Because  of  this  support,  La- 
timer was  able  to  accomplish  goals 
he  set  every  month.  "I  just  kept  build- 
ing on  my  goals  from  month  to 
month,”  said  Latimer.  "Every  time  I 
achieved  one,  I would  set  a higher 
goal  for  next  time.” 

Latimer,  who  joined  the  RS  in 
December  of  1987  came  into  recruit- 
ing strong  and  didn’t  slow  down.  Al- 
though he  only  recruited  eight 
months  during  FY  88,  he  was  able  to 
get  as  high  as  one  point  shy  of  being 
part  of  the  top  ten  recruiters  for  that 
FY.  Latimer  is  also  Montgomery’s 
Recruiter  of  the  Quarter  (fourth). 

A father  of  two  boys,  Charles 
Jr.,  five,  and  Sean,  two,  Latimer  has 


SSgt.  Charles  Latimer,  RS  Montgomery 


already  set  a goal  for  FY  90.  "That  is 
to  be  an  even  better  recruiter,”  he 
concluded. 


Sergeant  Willie  Carson  of  RS 
Jacksonville,  Fla.,  hits  the  mark  as 
Jacksonville’s  1989  Recruiter  of  the 
Year  by  writing  45  contracts  with  an 
overall  4.0  percentage. 

"First  of  all  putting  my  faith  in 
God  is  the  primary  reason  for  my 
achievement,”  said  the  26  year-old 
Fernandina  Beach,  Fla.  native.  "In 


SSgt.  Jeffrey  Ausborn,  RS  Macon 


addition,  my  NCOIC,  GySgt.  Ken 
Brown,  has  provided  excellent 
guidance.” 

Carson  believes  in  using  all 
his  resources  which  is  evident  by 
his  success.  "My  recruiter  assis- 
tants and  DEPers  were  very  infor- 
mative by  providing  outstanding 
leads.” 


The  1989  Recruiter  of  the 
Year  for  RS  Macon,  GA,  is  Staff  Ser- 
geant Jeffrey  Ausborn.  Working  un- 
der NCOIC  Gunnery  Sergeant  James 
Scott  in  RSS  Greenville,  S.C.,  Aus- 
born wrote  50  contracts  with  no  dis- 
charges for  a 4.35  net  production 
average. 

Ausborn,  who  has  just  com- 
pleted his  first  year  of  recruiting, 
stated,  "When  I checked  aboard,  my 
NCOIC  told  me  that  if  I could  write 
just  four  contracts  per  month,  every 
month,  that  I would  become  the  Re- 
cruiter of  the  Year,  so  I did!” 

Much  of  the  credit  for  his 
success  so  far  should  go  to  his  wife, 


Sgt.  Willie  Carson,  RS  Jacksonville 

Susan,  who  has  been  very  suppor- 
tive. "Even  when  the  hours  get  long, 
she  is  understanding  and  just  lets 
me  recruit,”  Ausborn  added. 

This  Crash,  Fire  and  Res- 
cue specialist,  that  volunteered  for 
recruiting,  really  enjoys  recruiting 
because,  "Every  month  is  a new 
month  — nothing  is  ever  the 
same!” 
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SSgt.  Napoleon  Crawford,  RS  Raleigh 


SSgt.  Richard  Griffin,  RS  Orlando 


Staff  Sergeant  James  C. 
Riley,  of  RSS  Chattanooga 
achieved  133  percent  of  his  as- 
signed mission  to  claim  the  Re- 
cruiter of  the  Year  for  RS  Nash- 
ville. 

"I  attribute  my  success  to 
integrity.  The  biggest  factor  in  this 
area  is  for  me  to  'shoot  straight’ 
with  these  kids.  They  need  the 
whole  truth  when  decision  time 
comes,”  said  Riley. 

"Shooting  straight"  defi- 
nitely paid  off  for  Riley.  He  wrote 
48  net  contracts  with  a superb  71 
percent  I-IIIA  quality.  His  FYTD 
production  average  is  4.00  and  his 
tour  to  date  average  is  4.15  percent 
for  14  months. 

"My  pool  is  important  to  me. 
They  are  the  infantry  platoon  that  I 


Achieving  177  percent  of 
his  assigned  contracting  mis- 
sion, Staff  Sergeant  Napoleon 
Crawfordearned  the  title  of  Re- 
cruiter of  the  Year  for  RS 
Raleigh,  N.C.  Crawford  wrote  a 
phenomenal  53  netcontracts  for 
the  year. 

"I  feel  that  the  key  to  suc- 
cess in  anything  is  a combina- 
tion of  things,”  he  said.  "First  of 
all,  it  takes  a lot  of  hard  work. 
Secondly,  it’s  having  a total 
commitment  to  what  you’re 
doing,”  he  added.  "Thirdly,  it’s 
truly  believing  in  what  you’re 
doing.” 


Crawford  reported  for  recruit- 
ing duty  in  December  1987.  "I  estab- 
lished two  goals  for  myself  when  I came 
here,”  he  said.  "I  wanted  to  be  a Re- 
cruiter of  the  Year,  and  I wanted  to  get 
meritoriously  promoted.”  He  has  now 
realized  both  of  these  goals,  almost 
simultaneously.  The  North  Carolina 
native  was  meritoriously  promoted  to 
his  present  rank  Oct.  2,  two  days  after 
being  notified  that  he  was  Recruiter  of 
the  Year. 

As  of  Sept.  30,  Crawford  has  18 
months  on  production  with  86  contracts 
and  four  discharges  for  a 4.78  net  pro- 
duction. 


It  is  RSS  Tampa,  Fla., 
where  the  uncertain  variables 
of  "the  street”  make  SSgt  Rich- 
ard Griffin  feel  challenged.  He 
has  met  and  by  far  exceeded  all 
challenges.  He  is  RS  Orlando’s 
Recruiter  of  the  Year. 

When  the  clock  passed 
midnight  September  30th,  Grif- 
fin had  written  56  contracts  giv- 
ing him  a 4.50  net  production  av- 
erage. 

"I  like  pushing  myself,” 
he  says.  "I  came  here  to  work 
and  do  the  best  I can...  it’s  a per- 
sonal thing.  I have  a good  atti- 


tude and  strive  to  keep  it  that  way.” 

According  to  his  NCOIC,  GySgt. 
Frank  Torres,  Griffin  "is  a total  profes- 
sional. He  utilizes  all  his  supporting 
arms  with  heavy  emphasis  on  his  pool 
program.” 

To  date,  he  has  no  MCRD  attri- 
tion and  3.5  percent  DEP  attrition  rate. 
"Y  ou  have  to  take  care  of  your  people  and 
in  turn,  they’ll  take  care  of  you,”  Griffin 
says. 

"I  believe  in  being  a team  player,” 
Griffin  says.  "We  have  a tight  RSS.  When 
we  all  meet,  we  are  constantly  exchang- 
ing ideas  on  how  to  be  more  effective 
recruiters.” 


don’t  have  right  now.  I’ll  do  any- 
thing for  a young  man  who  en- 
lists in  the  Corps,”  said  Riley. 

Leadership,  in  regards 
to  the  pool,  has  produced  only 
one  DEP  discharge  or  two  per- 
cent attrition  for  FY  89. 

Nashville’s  Recruiter  In- 
structor, Master  Sergeant  John 
A.  Nicolosi  gave  these  final 
words  on  Riley’s 

achievement:"The  Recruiter  of 
the  Year  title  is  a reflection  of  12 
months  of  concentrated  pros- 
pecting effort.  Staff  Sergeant 
Riley  stayed  focused,  marched 
forward,  and  never  took  his  pack 
off  throughout  the  climb  to  the 
top.” 


SSgt.  James  Riley,  RS  Nashville 


Editor’s  Note:  reports  were  compiled  by  all  PANCOs 


October  1 989 


5 


HUGO:  a recruiter's  personal  account 


By  SSgt.  Rudy  Hernandez 

PANCO,  RS  Orlando 

If  one  can  imagine  what  $3 
billion  worth  of  destruction  can  do 
to  Charleston,  S.C.,  one  might 
begin  to  visualize  the  magnitude  of 
destruction  Hurricane  Hugo’s  175 
mph  winds  inflicted  on  the  Carib- 
bean. 

Although  tourists,  residents 
and  local  Marine  Recruiter  GySgt. 
Rodney  Kimbrough  of  St.  Croix 
were  aware  of  the  hurricane,  no 
one  — including  Government  offi- 
cials — was  prepared  for  what 
some  call  the  worst  hurricane  of 
the  decade.  Meteorologists  de- 
clared it  a condition-4  hurricane. 
The  worst  being  condition-5.But  to 
Kimbrough  it  felt  "like  a 10."  "It  was 
as  if  12  freight  trains  were  going 
through  my  living  room!"  he  said. 

Kimbrough  remembers  that 
Sunday  (Sept.  17)  all  too  well.  As 
40  mph  winds  steadily  blew  that 
afternoon,  Kimbrough  started 
picking  up  all  the  loose  objects 
from  his  yard  and  tying  down  the 
lawn  mower  and  garbage  cans. 


By  2 a.m.  the  wind  blasted  at 
its  top  speed  of  175  mph.  By  4 a.m. 
the  eye  of  the  storm  provided  a 
temporary  calm,  and  Kimbrough 
felt  safe  enough  to  take  a look 
around. 

"It  didn’t  take  long  to  realize 
that  I had  lost  everything.  Heck,  my 
roof  landed  on  my  car  50  yards 
away.  All  of  the  sudden,  I realized 
that  Hugo  would  soon  start  spitting 
objects  in  my  direction  again,  and  I 
went  for  the  cover  of  my  car.” 

After  all,  he  said,  "it  now  had  my 
roof  over  it.  It  had  to  be  safe.” 

Kimbrough  woke  up  about  8 
a.m.  By  9 a.m.  he  began  chasing 
looters  away  from  his  demolished 
home. 

Shortly  afterwards,  Kim- 
brough and  his  neighbors  headed 
for  the  airport  to  help  the  cleanup. 
The  airport  was  about  500  yards 
from  Kimbrough’s  home,  but  there 
he  found  one  of  his  stereo  speak- 
ers. 

"There  wasn’t  too  much  to  be 
done  at  the  airport,  since  it  was 
almost  destroyed.  We  needed 
heavy  equipment.”  At  2 p.m.  Kim- 
brough decided  to  see  if  he  could 


"It  was  as  if  12  freight  trains  were  going 
through  my  living  room!” 


At  6 p.m.  the  wind  had 
picked  up  speed  and  was  reported 
blowing  at  70  mph.  Within  three 
short  hours,  the  wind  gushed  at 
140  mph. 

All  along,  Kimbrough  re- 
members feeling  secure  in  his 
concrete  home.  But  at  9:50  p.m. 
everything  changed.  "Crash!  All 
the  living  room  windows  shat- 
tered with  a gush  of  air.” 

Kimbrough,  now  fearing  for 
his  life,  sought  shelter  in  his  closet. 
Hugo  continued  to  pound  his 
home,  and  at  10  p.m.  it  peeled  off 
his  roof.  "Water  was  everywhere... 
the  wind  just  hurled  my  personal 
belongings  as  if  they  were  made  of 
paper,”  he  said. 


salvage  anything  from  his  personal 
belongings.  "Whatever  Hugo  didn’t 
destroy,  the  looters  stole!  I 
couldn’t  believe  what  was  happen- 
ing in  this  once  beautiful  island. 
People  were  standing  around 
seemingly  awaiting  instructions 
from  the  government,  but  nothing 
came.  By  6 p.m.  there  were  thou- 
sands of  looters  just  breaking 
windows  and  doors  to  get  food, 
clothing,  and,  yes,  even  color  TVs. 
Everything  was  out  of  control.” 
According  to  Kimbrough,  it 
wasn’t  just  crooks  doing  the 
looting.  "I  saw  teachers  and  busi- 
ness people  packing  their  cars 
with  merchandise.  There  wasn’t  a 
police  officer  to  be  found.” 


THE  AFTERMATH— a roof-top 
view  of  GySgt.  Kimbrough’s 
livingroom  after  Hugo  hit. 


"My  goal  was  to  help  stabi- 
lize a once  peaceful  community, 
but  it  seemed  like  I was  the  only 
one  who  felt  this.  I then  knew  I 
had  to  leave.” 

After  sending  a message  to 
his  RS,  Kimbrough  hopped  on  the 
first  flight  leaving  the  island. 

In  the  days  to  come,  St. 
Croix  came  under  U.S.  Marshall 
control.  In  the  wake  of  the  storm, 
people  are  still  unaccounted  for, 
thousands  left  homeless  and  just 
about  every  business  ransacked. 

Kimbrough  still  managed  to 
find  a few  good  men  and  was 
instrumental  in  helping  RSS  West 
Palm  Beach  make  mission.  "Hey, 
one  can’t  stand  around  smelling 
the  gunpowder." 

In  Puerto  Rico,  Hugo  did 
more  of  the  same  — leaving 
behind  more  than  27,000  people 
homeless.  Damages  have  been 
estimated  in  the  billions. 

"Hugo  completely  destroyed 
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A ROAD  LESS  TRAVELED — GySgt.  Kimbrough  views  his  devastated  neighborhood. 


Maj.  Daniel  P.  Wcitekamp 


the  cities  of  Sieba,  Fajardo,  Vieques  and  Culebra,” 
said  SSgt.  Antonio  Valdez,  NCOIC  of  RSS  San  Juan. 

As  of  Sep.  29,  27  percent  of  the  island  was  still 
without  water  and  electricity.  Beaches  have  been 
washed  up  from  the  northeastern  to  southeastern 
shores. 

But  not  even  the  destructive  power  of  Hurri- 
cane Hugo  could  stop  the  Marines  of  RSS  San  Juan. 
"All  our  poolees  had  our  beeper  number  in  case  of 
emergency.  On  Tuesday,  my  recruiters  and  I re- 
grouped and  hit  the  streets.  We  canvassed  all  the 
shelters...  anywhere  there  were  people  to  make 
mission,”  Valdez  said. 

"We  have  never  missed  mission,  and  I wasn’t 
going  to  let  Hugo  or  anything  tarnish  our  track  rec- 
ord,” said  Valdez.  "We  hooked  up  electrical  genera- 
tors at  MEPS,  and  we  made  mission.  And  that’s  what 
it’s  all  about,  isn’t  it?” 


The  same  indomitable  fighting  spirit  was  dem- 
onstrated by  the  recruiting  Warriors  of  RSS  North 
Charleston , S.C.  Finding  their  roof  gone  and  nsunlighf 
where  their  substation  once  stood,  the  Charleston 
Leathernecks  relocated  next  door  and  were  busily 
attacking  mission  without  electricity  or  phones  the 
very  next  day. 


Maj.  Daniel  P.  Weitekamp 


THE 

MTCHEN- 

-although 

secured, 

looters 

still 

found 

their  way 

indoors. 
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GySgL  Robert  At  Ries 

BREAK  THE  PLANE — Poolees  learned  the  correct  way  of  doing  Marine  Corps  sit-ups. 


Poolees  challenged 

Circuit  Course  9 89 


By  Sgt.  Leah  Gonzalez 

PAN  CO,  RS  Montgomery 


More  than  35  poolees  of  RS  Montgomery 
tested  their  strength  at  Anniston  Army  Depot’s 
circuit  course  recently. 

The  bi-annual  event,  hosting  poolees  of  Bir- 
mingham, Roebuck,  Jasper  and  Gadsden,  was  held  to 
boost  confidence  and  morale  prior  to  recruit  train- 
ing, according  to  GySgt.  Robert  Ries,  of  Permanent 
Contact  Station  Roebuck. 

The  day-long  event  included  nine  circuit 
stations,  focusing  on  weightlifting,  pullups,  situps,  leg 
lifts  and  "side-straddle  hops.” 


GySgt.  Robert  A1  Ries 


READY,  EXERCISE — Poolees  discovered 
their  upper  body  strength. 


Dixie  Digest 


Wm% 


GySgt.  Robert  M.  Rics 


KEEP  EM’  UP— 
Biceps  were  not 
the  only  muscles 
worked  during 
the  exercises. 
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Corps-  Wide 


10  November  1989 

A MESSAGE  FROM  THE  COMMANDANT  OF  THE  MARINE  CORPS 

This  past  year,  Marines  were  asked  to  reflect  on  the  examples  of 
those  warriors  who  preceded  them.  We  were  called  to  rededicate  our- 
selves to  achieving  and  maintaining  those  higher  standards  of  excellence 
that  our  Nation  expected  of  her  Marine  Corps.  This  challenge  was  met  in 
Alaska,  Panama,  the  Pacific  Basin,  the  Middle  East,  and  countless  other 
locations  throughout  the  globe.  In  every  case,  our  Corps’  expeditionary 
capabilities  were  clearly  demonstrated  to  the  Nation  and  to  the  world. 
As  always,  Marines  responded  to  the  call. 

As  Marines,  we  have  never,  nor  must  we  ever,  permit  ourselves  the 
luxury  of  standing  on  past  laurels.  Our  forward-thinking  approach  to 
the  challenges  of  the  future  has  been  the  key  to  our  success  as  warriors. 
This  year,  each  of  you  is  asked  to  emphasize  education  and  training.  We 
have  already  begun  with  the  establishment  of  Basic  Warrior  Training, 
the  Marine  Corps  University,  and  our  professional  reading  program,  just 
to  mention  a few.  The  active  participation  of  our  Marines  has  been  an 
important  factor  in  the  formulation  and  institutionalization  of  these 
initiatives. 

Additionally,  our  Commander-in-Chief  has  called  on  us  to  join  him 
in  the  war  on  drugs.  As  the  Nation’s  premier  force  in  readiness,  all 
Marines  are  expected  to  lean  forward  in  support  of  this  vital  national 
campaign.  Internally,  our  starting  point  will  be  to  ensure  a 100%  drug 
free  Marine  Corps.  We  will  tolerate  nothing  less. 

The  initiatives  we  have  outlined  are  designed  to  reinforce,  not  re- 
place, our  ongoing  emphasis  on  our  Corps’  traditional  values.  Allow  me  to 
reiterate  the  heart  of  last  year’s  message:  we  are  warriors,  first  and  f ore- 
most.  Our  end  goal  in  everything  we  do  is  to  guarantee  that  we  maintain 
the  highest  level  of  military  professionalism.  This  must  remain  our  top 
priority. 

As  Marines  gather  together  throughout  the  world  to  celebrate  the 
214th  anniversary  of  the  founding  of  our  Corps,  I want  to  thank  all  of 
you,  to  include  our  families,  the  Sailors  who  serve  with  us,  and  the 
Civilians  who  support  us,  for  your  dedication  and  your  loyalty.  We  owe 
a special  debt  of  gratitude  to  our  retired  community  whose  continuing 
support  for  our  Corps  gives  special  meaning  to  the  words,  "Once  a 
Marine,  Always  a Marine.”  Finally,  we  must  never  forget  those  Marines 
who  paid  the  ultimate  price  during  the  last  year  in  order  to  preserve  the 
peace  and  freedom  which  we  enjoy  today.  With  the  legacy  of  their 
courage  in  mind,  I call  on  you  to  rededicate  yourselves  to  the  principles 
which  they  held  sacred.  Happy  Birthday  and  Semper  Fidelis. 

A.  M.  GRAY 

General,  U.S.  Marine  Corps 
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Recruiter  Honor  Roll 


9 Contracts 

*Sgt.  W.E.  Carson,  RSS  Jackson- 
ville, Fla. 

7 Contracts 

•SSgt.  F.  A.  McMillan,  RSS  Char- 
lotte, N.C. 

•Sgt.  D.E.  McCoy,  RSS  Atlanta,  Ga. 

6 Contracts 

SSgt.  D.M.  Anderson,  RSS  N.  Mem- 
phis, Tenn. 

SSgt.  J.L.  Landry,  RSS  Daytona  Beach, 
Fla. 

•SSgt.  S.W.  Hubbard,  RSS 
Jackson,  Miss. 

•Sgt.  T.  Bigley,  RSS  Decatur,  Ala. 

Sgt.  G.Z.  Elliott,  RSS  Augusta,  Ga. 

•Sgt.  E.J.  Dupuis,  RSS  St.  Peters- 
burg 

5 Contracts 

GySgt.  W.L.  Walker,  RSS  Jackson- 
ville, N.C. 

SSgt.  S.A.  Silva,  RSS  N.  Memphis, 
Tenn. 

SSgt.  S.W.  Swan,  RSS  Leesburg,  Fla. 
SSgt.  R.  Griffin,  RSS  Tampa,  Fla. 
SSgt.  H.L.  Holmes,  RSS  St.  Peters- 
burg, Fla. 

SSgt.  D.E.  Watson,  RSS  Tampa,  Fla. 
SSgt.  H.  Williams,  RSS  Columbia,  S.C. 
SSgt.  C.E.  Rasmussen,  RSS  Charlotte, 
N.C. 

SSgt.  M.A.  Rumley,  RSS  Charlotte, 
N.C. 

SSgt.  L.  James,  RSS  Winston-Salem, 
N.C. 

SSgt.  J.P.  Ausborn,  RSS  Greenville, 
Ga. 

Sgt.  J.S.  Bosarge,  RSS  Kings  Bay,  Ga. 
Sgt.  A.  J.  Griffiths,  RSS  Gainesville,  Fla. 
Sgt.  A.S.  Elefterion,  RSS  Gainesville, 
Fla. 

Sgt.  B.G.  Flowers,  RSS  Tallahassee, 
Fla. 

Sgt.  P.  Stewart,  RSS  Columbus,  Ga. 
Sgt.  T.A.  Hooker,  RSS  Greenville,  S.C. 
Sgt.  J.H.  Pickerill,  RSS  Lawrenceville, 
Ga. 

Sgt.  M.S.  Bakanovic,  RSS  Pensacola, 
Fla. 

Sgt.  F.A.  Mundy,  RSS  Montgomery, 
Ala. 


Sgt.  J.A.  Herner,  RSS  Bradenton, 
Fla. 

Sgt.  P.L.  Facetti,  RSS  West  Palm 
Beach,  Fla. 

Sgt.  S.A.  Villanueva,  RSS  Miami,  Fla. 
4 Contracts 

GySgt.  R.  Uvalle,  RSS  Ft.  Myers,  Fla. 
GySgt.  H.A.  Patton,  RSS  Jonesboro, 
Ga. 

GySgt.  J.N.  Cunningham,  RSS  Ken- 
nesaw,  Ga. 

SSgt.  T.K.  Gulledge,  RSS  Rocky 
Mount,  N.C. 

SSgt.  R.L.  Smith,  Jr.,  RSS  Jackson- 
ville, N.C. 

SSgt.  N.C.  Haeger,  RSS  Ft.  Myers, 
Fla. 

SSgt.  B.  Renfroe,  RSS  West  Palm 
Beach,  Fla. 

SSgt.  L.E.  Harris,  RSS  Cocoa,  Fla. 
SSgt.  M.A.  Brooks,  RSS  Orlando, 
Fla. 

SSgt.  M.L.  Phelps,  RSS  Orlando,  Fla. 
SSgt.  W.G.  Bell,  RSS  Miami,  Fla. 
SSgt.  I.A.  Kelly,  RSS  Savannah,  Ga. 
SSgt.  M.  Gibson,  RSS  Chattanooga, 
Tenn. 

SSgt.  H.R.  McElvain,  RSS 
Pensacola,  Fla. 

SSgt.  E.C.  Newlin,  RSS  Pensacola, 
Fla. 

Sgt.  T.N.  Williams,  Jr.,  RSS  Char- 
lotte, N.C. 

Sgt.  D.L.  Louden,  RSS  Greensboro, 
N.C. 


Sgt.  H.K.  Kight,  RSS  Winston- 
Salem,  N.C. 

Sgt.  R.L.  Smith,  Jr.,  RSS  Jackson- 
ville, N.C. 

Sgt.  D.  Davis,  RSS  Raleigh,  N.C. 
Sgt.  J.  Santana,  RSS  San  Juan, 
P.R. 

Sgt.  K.E.  Appleyard,  RSS  Clear- 
water, Fla. 

Sgt.  L.  Espinal,  RSS  South  Dade, 
Fla. 

Sgt.  J.G.  Williams,  RSS  Kenne- 
saw,  Ga. 

Sgt.  M.L.  Irvin,  RSS  Columbus, 
Ga. 

Sgt.  C.D.  Harvey,  RSS  N.  Char- 
leston, S.C. 

Sgt.  C.F.  Williford,  RSS  Spar- 
tanburg, S.C. 

Sgt.  M.A.  Pelletier,  RSS  Sumter, 
S.C. 

Sgt.  M.A.  Rouser,  RSS  Atlanta, 
Ga. 

Sgt.  H.S.  Jones,  RSS  Albany,  Ga. 
Sgt.  W.S.  Warren,  RSS  Albany, 
Ga. 

Sgt.  D.  Norton,  RSS  Tupelo,  Miss. 
Sgt.  S.  Deane,  RSS  Huntsville, 
Ala. 

Sgt.  D.E.  Quirk,  RSS  Columbia, 
S.C. 

* Denotes  Recnii ter  of  the  Mon  th 


^ The  Marines  - 
America's 
Force  of  Choice 
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Rechargin'  Your  Battery 


Developing  good  work  habits 


The  Sixth  Marine  Corps 
District  Contact  Team  congratu- 
lates all  Pacesetters  for  a suc- 
cessful and  hard  fought  FY  89. 
Throughout  this  past  year  you 
were  faced  with  many  unfore- 
seen obstacles  and  challenges, 
and  as  only  our  "Warriors  in 
Blue”  could,  attacked  and  took  no 
prisoners.  Whether  a recruiter  or 
NCOIC  in  the  trenches,  or  a 
member  of  a headquarters 
supporting  our  fellow  warriors, 
every  Marine,  Navy  Corpsman 
and  civilian  contributed  to  this 
fine  effort. 

Faced  now  with  the  new 
fiscal  year,  it  is  imperative  each  of 
us  evaluate  our  past  successes 
and  shortcomings  (few  there  may 
be),  and  develop  good  work  habits 
to  ensure  we  are  prepared  to 
handle  the  challenges  awaiting  us 
in  FY  90. 

As  an  NCOIC  or  Recruiter: 

*Take  charge  of  your  pool! 


Develop  the  habit  of  maintaining 
quality  contact  with  all  your  future 
Marines  and  help  them  prepare  for 
recruit  training.  What  better  way  to 
identify  problems  early  enough  to 
impact  on  their  resolution  and 
minimize  Pool/MCRD  attrition.  By 
showing  a sincere  concern  for 
their  future  you  might  even  get  a 
referral  or  two. 

*Keep  command  recruiters 
at  your  disposal  at  all  times.  Do  not 
allow  a month  to  pass  without 
submitting  for  Marines  to  serve 
both  on  Permissive  TAD  and  as 
Recruiter  Assistants.  Know  who 
you’ll  have  home  on  Boot  Leave 
and  Annual  Leave  by  increasing 
contact  with  parents,  spouses, 
girlfriends  and  boyfriends.  It 
doesn’t  pay  to  fight  alone. 

* Evaluate  the  effectiveness 
of  your  Priority  Prospect  Card 
Program.  These  are  hot  leads  and 
should  be  both  expeditiously  and 
thoroughly  worked. 


Adapting; 
to  change  is 
the  secret  to ' 
survival. 


D/NO  T/P 

The  measure  of  a Marine  is  not  cast  in  the  num- 
ber of  battles  he  has  won,  but  in  his  innate  ability  to 
bounce  back  from  the  grips  of  utter  defeat  to  eventual 
victory. 


* Ensure  you  are  getting  the 
most  from  your  High  School/ 
Community  College  Program. 
Develop  long  lasting  and  profes- 
sional relationships  through 
personal  contact  with  all  the  key 
school  officials  (counselors, 
coaches  and  band  directors).  An 
initial  visit  should  be  a substantial 
undertaking  in  which  you  set  the 
tone  for  the  upcoming  school  year. 
The  Band  Program  is  a HS/CC 
Program;  we  must  get  involved 
early  and  mission  pooled  as  soon 
as  possible. 

* Develop  sound  prospecting 
habits.  Front  load  that  first  week 
and  ensure  you  meet  all  your 
activity  objectives.  Always  re- 
member the  bottom  line  is  results. 
If  your  activities  do  not  result  in  a 
sufficient  number  of  contracts/ 
NWAs,  beef  it  up  the  following 
week  and  work  on  improving  the 
effectiveness.  IF  you  close  out 
early,  CONTINUE  TO  PROSPECT. 
Make  that  last  week  of  the  month 
as  productive  as  the  first. 

In  Support 

As  members  of  the  support- 
ing element,  we  must  continually 
evaluate  our  efforts  to  ensure  they 
are  primarily  directed  to  support 
the  recruiting  effort.  Every  one  of 
us  can  write  contracts,  both 
directly  and  indirectly.  Through 
our  training,  direction,  assistance 
and  exposure,  we  do  have  an 
impact  on  mission  attainment.  Our 
appearance,  attitude  and  motiva- 
tion must  always  be  to  improve 
both  the  reputation  of  our  Corps 
and  the  ability  of  our  recruiters  to 
be  successful. 

Let’s  build  on  our  successes 
and  ATTACK  FY  90. 

Semper  Fi, 

The  Contact  Team 
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District  Pacesetters 


RS  Nashville 

Sergeant  Terry  Bigley  of  RSS  Decatur  wrote  six 
contracts  this  month  to  claim  Recruiter  of  the  Month  for 
RS  Nashville. 

Sgt.  Bigley  attributes  his  success  to  hard  work 
and  determination.  'I  concentrate  on  a 'never  quit’  phi- 
losophy and  with  the  support  on  my  NCOIC  Gunny 
Godbee,  I stay  positive,”  said  Bigley, 

Bigley  believes  that  a recruiter  should  never 
quit  prospecting  and  lose  sight  of  his  mission. 

RS  Orlando 

Top  honors  go  to  Sergeant  Eugene  Dupuis  of  RSS 
Clearwater  as  RS  Orlando’s  Recruiter  of  the  Month. 
Dupuis  wrote  six  contracts. 

Dupuis,  who’s  been  recruiting  for  13  months, 
believes  he  had  something  to  prove.  "I  wanted  to  be 
number  one;  and  it  feels  great,”  Sgt.  Dupuis  commented. 

"I  had  a hard  time  writing  two  contracts  and  then 
everything  fell  into  place,  " Dupuis  said.  "I  just  kept 
writing  contracts.  It  was  as  if  I had  'contracting  fever’." 

Dupuis  might  have  had  "the  fever,”  but  still  insists 
that  he  owes  his  success  to  his  NCOIC  GySgt.  Donny 
Veney.  According  to  Dupuis,  GySgt.  Veney  holds  four- 
hour  classes  on  Fridays  to  discuss  new  recruiting  tech- 
niques. 

"I  don’t  care  if  I have  to  work  65  hours  a week  from 
now  until  I am  transferred.  I like  being  on  top  and  that’s 
where  I plan  to  stay.” 

RS  Montgomery 

Staff  Sergeant  Steven  W.  Hubbard  of  RSS 
Jackson,  Miss,  is  this  month’s  Recruiter  of  the  Month  for 
RS  Montgomery.  It  is  Hubbard’s  first  receipt  of  the 
award. 

SSgt.  Hubbard  attributes  his  success  to  making 
an  effort  to  give  prospects  the  picture  of  what  they 
expect,  a physically  fit  Marine.  "Giving  them  that  por- 
trayal of  a fighting  image  is  important,”  Hubbard  said. 

In  addition,  SSgt.  Hubbard  credits  his  success  to 
a large  support  system,  consisting  of  his  commanding 
officer,  sergeant  major,  wife  Catherine,  and  recruiters 
at  his  RSS.  "Everyone  really  helps  out  and  backs  me  up,” 
said  Hubbard.  "We  all  try  to  work  together  to  make 
things  happen.” 

RS  Raleigh 

Staff  Sergeant  A.  McMillan,  RSS  Charlotte,  N.C., 
captured  the  title  as  Recruiter  of  the  Month  for  RS 
Raleigh  in  September  by  writing  seven  contracts,  all 
Tier  I’s;  five  were  I-IIIA’s. 

SSgt.  McMillan  said  that  determination  and 


8412  Corner 

This  fiscal  year  the  Contact  Team’s  major 
objective  is  to  improve  the  training  provided  to 
NCOICs  and  Recruiter  Instructors  within  the  6th 
MCD.  We  would  like  this  to  be  a continued,  con- 
certed effort  throughout  the  District  and  will  be 
relying  heavily  on  you  to  provide  comments  and 
recommendations. 

As  Career  Recruiters,  it  is  the  responsibility 
of  each  of  us  to  train  and  set  the  example  for  our 
Marines.  Over  the  past  few  months  we  have  received 
a large  number  of  new  recruiters,  both  experienced 
and  inexperienced.  Get  them  off  to  a good  start. 
Make  them  successful! 


proper  planning  played  an  important  part  in 
September’s  success.  "By  using  my  poolees  to  get 
referrals,  and  knowing  the  right  times  to  make 
phone  calls,  I was  able  to  talk  to  a lot  of  people,”  he 
said.  "Using  all  of  my  sales  skills  and  being  deter- 
mined not  to  give  up,  I was  able  to  have  a good 
month.” 

He  added, ’’You  have  to  use  all  of  the  assets 
you  have  at  your  disposal  throughout  the  entire 
month  in  order  to  be  consistent.  And  consistency  is 
the  real  key.” 

RS  Jacksonville 

Hurricanes  nor  floods  could  prevent  Ser- 
geant Willie  E.  Carson  from  striking  swiftly  and 
efficiently  as  he  gained  nine  contracts  in  Septem- 
ber. 

Carson  of  RSS  Jacksonville  attributes  his 
success  primarily  to  "the  MAN  above.”  "There  are 
a variety  of  contributing  factors  including  the  as- 
sistance of  my  NCOIC,  recruiter  assistants  and 
poolees,”  said  Carson.  "And  of  course,  there  were 
extra  long  hours.” 

RS  Macon 

"True  motivation  and  Pacesetter  dedica- 
tion” made  RSS  Atlanta's  Sergeant  Darryl  McCoy 
RS  Macon’s  Recruiter  of  the  Month.  Inspired  by 
weekly  phone  calls  from  the  CO  and  an  a "super” 
NCOIC,  McCoy  wrote  a total  of  seven  contracts, 
including  three  I— III  A’s  and  five  QEP’s  during  the 
month  of  September. 

"My  true  motivation  comes  from  being  a 
part  of  the  Sixth  Marine  Corps  District.  I first 
came  here  as  the  District  photographer  in  1981— 
85,  and  I was  fortunate  enough  to  return  as  a 
recruiter  last  year,”  McCoy  said. 


September  1 989 


13 


Enlisted  recruiting  results 

01  OCT  - 30  SEP  FY89 
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SHIPPING  QUALITY 

% MG  I-IIIA  SHIPPED 


% TIER  1 HSG  SHIPPED 


% NPSREG  4-6  YR 


% QEP+CEP 
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97.1 

99.2 

99.9 

247.9 

RAL 

66.1 

74.9 

96.8 

98.5 

100.0 

166.7 

DIST 

68.1 

78.9 

96.3 

98.3 

99.9 

328.5 

NET  NEW  CONTRACTING  NOTE:  86  Reserve  QSN 

s Stripped  from  Mission 

as  directed  by  CMC  (MRRE) 

PSREG  + 

PSREG 

NPSREGM 

NPSREGM 

NPSREGF 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

JAC 

~W~ 

IT 

2 1 8.8 

523 

566 

108.2 

539 

60 1 

111.5 

31 

31 

100.0 

MAC 

29 

43 

148.3 

1034 

1060 

102.5 

1063 

1103 

103.8 

57 

75 

131.6 

MON 

20 

37 

185.0 

653 

665 

101.8 

673 

702 

104.3 

45 

48 

106.7 

NAS 

21 

32 

152.4 

668 

563 

84.3 

689 

595 

86.4 

48 

40 

83.3 

ORL 

31 

72 

232.3 

1157 

1207 

104.3 

1188 

1279 

107.7 

71 

87 

122.5 

RAL 

21 

75 

357.1 

726 

600 

82.6 

747 

675 

90.4 

48 

50 

104.2 

DIST 

138 

294 

213.0 

4761 

4661 

97.9 

4899 

4955 

101.1 

300 

331 

110.3 

NPSRESMG 

NPSRESMA 

NPSRESF 

TOTFORCE 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

JAC 

161 

142 

WT 

r 

nr 

~m.T 

4 

vr 

300TT 

74 1 

799 

107.8 

MAC 

239 

202 

84.5 

20 

21 

105.0 

8 

i 

87.5 

1387 

1408 

101.5 

MON 

232 

281 

121.1 

0 

0 

NA 

0 

0 

NA 

950 

1031 

108.5 

NAS 

286 

235 

82.2 

3 

41 

1366.7 

0 

0 

NA 

1026 

911 

88.8 

ORL 

241 

247 

102.5 

0 

0 

NA 

0 

i 

NA 

1500 

1614 

107.6 

RAL 

226 

214 

94.7 

5 

5 

100.0 

0 

i 

NA 

1026 

945 

92.1 

DIST 

1385 

1321 

95.4 

34 

80 

235.3 

12 

21 

175.0 

6630 

6708 

101.2 

CONTRACTING  OUALITY 

% MG  I-IIIA  NNC 

% TIER  1 HSG  NNC 

% QEP  + CEP  QUOTA 

NPSREG 

NPSRES 

NPSREG 

NPSRES 

CONTRACTED 

APR 

JAC 

67.7 

71.3 

99.2 

99.4 

106.4 

1.71 

MAC 

65.3 

82.2 

98.5 

100.0 

235.9 

1.61 

MON 

66.1 

76.2 

98.5 

99.6 

261.0 

1.72 

NAS 

66.8 

78.6 

98.7 

98.2 

155.0 

1.41 

ORL 

67.3 

77.8 

99.5 

99.6 

268.3 

1.70 

RAL 

63.8 

70.9 

99.2 

99.5 

98.5 

1.46 

DIST 

66.2 

76.5 

99.0 

99.4 

200.0 

1.60 

Dixie  Digest 


Enlisted  recruiting  insults 

SEPFY89 

SHIPPING 


PSREG  + 


PSREG  NPSREGM  NPSREGM  NPSREGF 


RQMNT 

SHIP 

% 

RQMNT 

SHIP 

% 

RQMNT 

SHIP 

% 

RQMNT 

SHIP 

% 

JAC 

10 

500.0 

72 

FT 

TO~ 

“ 74 

6T 

S2~4~ 

4 

4 

100.0 

MAC 

4 

11 

275.0 

123 

109 

88.6 

127 

120 

94.5 

6 

4 

66.7 

MON 

2 

14 

700.0 

83 

70 

84.3 

85 

84 

98.8 

5 

5 

100.0 

NAS 

3 

9 

300.0 

63 

45 

71.4 

66 

54 

81.8 

6 

6 

100.0 

ORL 

5 

16 

320.0 

132 

102 

77.3 

137 

1 18 

86.1 

8 

8 

100.0 

RAL 

4 

12 

300.0 

76 

34 

44.7 

80 

46 

57.5 

5 

2 

40.0 

DIST 

20 

72 

360.0 

549 

411 

74.9 

569 

483 

84.9 

34 

29 

85.3 

NPSRESMG 

NPSRESMA 

NPSRESF 

TOTFORCE 

RQMNT 

SHIP 

% 

RQMNT 

SHIP 

% 

RQMNT 

SHIP 

% 

RQMNT 

SHIP 

% 

JAC 

~T~ 

F~ 

150.0 

— <5~ 

— IT 

NA 

0 

1 

NA 

80 

69 

86.3 

MAC 

11 

1 

9.1 

0 

0 

NA 

0 

0 

NA 

144 

125 

86.8 

MON 

13 

13 

100.0 

0 

0 

NA 

0 

0 

NA 

103 

102 

99.0 

NAS 

10 

2 

20.0 

3 

0 

0.0 

0 

0 

NA 

85 

62 

72.9 

ORL 

12 

8 

66.7 

0 

0 

NA 

0 

0 

NA 

157 

134 

85.4 

RAL 

4 

3 

75.0 

0 

0 

NA 

0 

0 

NA 

89 

51 

57.3 

DIST 

52 

30 

57.7 

3 

0 

0.0 

0 

1 

NA 

658 

543 

82.5 

SHIPPING  QUALITY 

% MG  I-IIIA  SHIPPED  % TIER  1 


NPSREG 

NPSRES 

NPSREG 

JAC 

76.4 

50.0 

98.2 

MAC 

83.2 

0.0 

99.1 

MON 

65.3 

61.5 

96.0 

NAS 

68.6 

100.0 

100.0 

ORL 

68.2 

87.5 

98.2 

RAL 

72.2 

66.7 

97.2 

DIST 

73.0 

67.7 

98.2 

SHIPPED 

% NPSREG  4-6  YR 

% QEP+CEP 

NPSRES 

TOE  SHIPPED 

SHIPPED 

100.0 

98.2 

300.0 

100.0 

100.0 

866.7 

100.0 

100.0 

466.7 

100.0 

100.0 

125.0 

100.0 

100.0 

300.0 

100.0 

100.0 

83.3 

100.0 

99.8 

405.9 

NET  NEW  CONTRACTING 


PSREG  + 

PSREG  NPSREGM  NPSREGM  NPSREGF 


QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

1AC 

2 

2 

100.0 

49 

40 

81.6 

5l 

42 

82.4 

4 

2 

50.0 

MAC 

5 

6 

120.0 

94 

93 

98.9 

99 

99 

100.0 

5 

3 

60.0 

MON 

2 

9 

450.0 

64 

44 

68.8 

66 

53 

80.3 

3 

1 

33.3 

NAS 

2 

4 

200.0 

61 

44 

72.1 

63 

48 

76.2 

4 

7 

175.0 

ORL 

3 

11 

366.7 

108 

107 

99.1 

111 

118 

106.3 

5 

5 

100.0 

RAL 

2 

12 

600.0 

63 

67 

106.3 

65 

79 

121.5 

4 

6 

150.0 

DIST 

16 

44 

275.0 

439 

395 

90.0 

455 

439 

96.5 

25 

24 

96.0 

NPSRESMG 

NPSRESMA 

NPSRESF 

TOTFORCE 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

QUOTA 

NNC 

% 

JAC 

11 

18 

163.6 

0 

1 

NA 

~U~ 

4 

NA 

66 

67 

101.5 

MAC 

17 

19 

111.8 

1 

3 

300.0 

1 

0 

0.0 

123 

124 

100.8 

MON 

16 

20 

125.0 

0 

0 

NA 

0 

0 

NA 

85 

74 

87.1 

NAS 

26 

20 

76.9 

0 

2 

NA 

0 

0 

NA 

93 

77 

82.8 

ORL 

19 

18 

94.7 

0 

0 

NA 

0 

0 

NA 

135 

141 

104.4 

RAL 

23 

21 

91.3 

1 

1 

100.0 

0 

0 

NA 

93 

107 

115.1 

DIST 

112 

116 

103.6 

2 

7 

350.0 

1 

4 

400.0 

595 

590 

99.2 

CONTRACTING  QUALITY 


% MG  I-IIIA  NNC 

% TIER 

NPSREG 

NPSRES 

NPSREG 

JAC 

61.9 

73.9 

95.2 

MAC 

65.6 

77.3 

100.0 

MON 

64.4 

60.0 

100.0 

NAS 

47.1 

72.7 

98.0 

ORL 

67.9 

66.7 

99.1 

RAL 

61.6 

68.2 

100.0 

DIST 

62.8 

70.1 

99.0 

NNC 

% QEP  + CEP  QUOTA 

NPSRES 

CONTRACTED 

APR 

100.0 

75.0 

1.72 

100.0 

250.0 

1.70 

100.0 

180.0 

1.48 

100.0 

60.0 

1.43 

100.0 

257.1 

1.78 

95.5 

160.0 

1.98 

99.2 

175.0 

1.69 
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